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AGREEMENT -- GOUVERNEUR CENTRAL SCHOOL DISTRICT
and
GOUVERNEUR TEACHERS ASSOCIATION
-~---------------------------------------------------------------
July 1, 2001 to June 30, 2004
(except as modified by Article 21)
-----------------------------------------------------------------
PURSUANT TO ARTICLE 14 OF THE STATE CIVIL, SERVICE LAW, THE
SUPERINTENDENT OF SCHOOLS, GOUVERNEUR CENTRAL SCHOOL DISTRICT
HEREBY ADOPTS THE FOLLOWING AGREEMENT COVERING' RECOGNITION OF
A TEACHER ORGANIZATION AND THE METHODS BY WHICH NEGOTIATIONS
SHALL TAKE PLACE WITH SAID ORGANIZATION.
ARTICLE 1. AGREEMENT
This Agreement made and entered into February 13, 2001 by
and between the Superintendent of Schools, Gouverneur Central
School District, (here.;i.nafter referred to as the
"Superintendent") and the Gouverneur Teachers Association
(herei:pafter referred to as the "Association").
ARTICLE 2. ,RECOGNITION
The Board, in order to recognize a teacher organization as
exclusive representative and bargaining agent of teaching
personnel and registered nurses requires satisfactory evidence
that the organization in fact represents a majority of such
employees. Such evidence shall be in the form of signed
designation cards, or dues deduction authorizations. In the
event of a challenge, the Board will 'proceed'according to the
regulations of the Public Employee Relations Board established
under Article 14 of the Civil Service Law.
ARTICLE 3.
3.1
3.2
3.3
3.4
3 C". :>
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RESPONSIBILITIES OF THE PARTIES
Each of the parties hereto acknowledge the rights and
responsibilities ~f the other party, the rights of
individual unit members under the law, and the
~esponsibility of both parties to follow policies set by
the Commissioner of Education. If any Article or Section.
of this Agreement, or an Addendum thereto, should be held
invalid by operation of law, or by a tribunal of
competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be
restrained by such tribunal, the remainder of this
Agreement and.Addenda hereto shall not be affected
thereby and the parties shall enter into immediate
collecti ve negotiations for the purpose of arrivi'ng at a
mutually satisfactory replacement for such invalid
Article or Section. . .
The Board of Education, Superintendent of Schools, and
Administrators will not interfere with the rights of unit
members of the District to become membe.rs of the
Gouverneur Teachers Association. There shall be no
discrimination, interference, restraint or coercion by
the Board or any of its agents against any unit member
because of membership in the Association.
It is the continuing policy of the Board and the
Association that the provisions of this Agreement shall
be applied to all unit members covered by it without
regard to race, color, religious creed, sex~ or national
origin.
The Association agrees that.neither it nor any of its
officers or members will intimidate or coerce unit'
members of the District into membership in the GTA or
will engage in Association activity during academic
school hours except as it can be aCGomplished without
interference' with the instructional program. (Even this
exception will be invoked minimally.)
It shall be the joint responsib:lity of the Board and the
Administrators to develop reasc'.:.able rules for .student
conduct, to support the unit member in the enforcement of
such rules, and to protect insofar as. possible a unit
member who is subjected to'harassment or legal action as
the result of carrying out an approved disciplinary
policy. tt shall be the responsibility o~.the unit
member .to use sound judgment in the application of
discipline, and to act within formal Board policy.
ARTICLE 3.
3.6
3.7
ARTICLE 4.
4 .1 ;';:
, 4.2
4.3
4.4
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RESPONSIBILITIES OF THE PARTIES (CaN'T)
T~e Gouverneur Teachers Association, its officers, agents
and members agree that for the duration of this
Agreement, there shall be no str~kes, sitdowris,
.
slowdowns, stoppages of work, or picketing of any kind or
form,however peaceful, ~or any acts of any similar
natur~ which would interfere with the regular
instructional program and 'extra-curricular activities of
the schools within the District, and that it will not
otherwise permit, countenance, or suffer the existence or
continuance of any kind of these acts.
RIGHT TO JOIN OR NOT JOIN - It is further recognized that
unit members have the right to join, or not to join the
Association, but membership shall not be a prerequisite
for employment or continuation of employment of any unit
member.
ADMINISTRATIVE FUNCTIONS
The GTA recognizes the prerogative of the Board and
Superintendent to operate and manage the affairs of the
District in all respects and in accordance with its
responsibilities.
The Board and Superintendent retain and reserve unto
themselves all pQwers, autho~ity, rights~ functions,
duties and responsibilities conferred upon and invested
in them by the Laws and Constitution of the State of New
York and of the United States and such other rules and
regulations promulgated by the Commissioner of Education.
The Board and Superinte~dent retain, solely and
exclusively, the unqualified and unrestricted right to
determine and make decisions on all terms and conditions
of ~mployment and the manner in which the operations of
the District will be conducted except where those rights
are clearly, expressly, and specifically limited in the
Agreement.
The administration of the affairs of the school district
is an exclusive function of the Superintendent acting
with the Board provided, however, that in the exercise of
such functions neither the Superintendent nor the Board
shall alter any of the provisions of this Agreement.
~._.
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l\RTICLE 5.
5,.1 '
5.2
5.3
5~4
PROCEDURES FOR CONDUCTING NEGOTIATIONS
NEGOTIATING TEAMS - The Board, or designated
representative(s), will meet with representatives'
designated by the Gouverneur Teachers Association for the
purpose of negotiating. a successor agreement. '
OPENING NEGOTIATIONS - Upon a request of either party for
a meeting to open negotiations, a mutually acceptable,
m~eting date shall be set not more than 15 days following
'such request. Such a request shall be made during the
month of January of the last year of this agreement. The
first meeting shall be for the purpose 'of establishing
ground rules for negotiations.
NEGOTIATIONPROCEDURES- 'The Superintendent or his
designee and the representatives of the Administration or
Board, shall meet at such mutually agreed upon places and
times with representatives of the Association for the
purpose of effecting a free exchange of facts, opinions,
proposals and counter-proposals in an effort to reach
mutual understandings and agreement. Both parties agree
to conduct such negotiations in good faith and to deal
openly with each other on all matters. Following the
initial meetings as described in paragraph 2 above, such
additional meetings shall be held as the parties may
require to reach an understanding on the issue(s) or
until an impasse is reached.
'Before ,the Superintendent adopts a change in policy which
affects wages, hours, or any other conditions of
employment which is a mandatory subject of bargaining and
which is not covered by the terms.of this Agreement and
which has not been proposed by the Association, the
Superintendent shall notify the Association, in writing,
that such a change is being contemplated. The,
Association will have the right to negotiate such items
with the Superintendent provided that it filed such a
reqUest with the Superintendent within five (5) calendar
days after receipt of said notice.
~lIiI<~~.;jN-
'*~
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ARTICLE 5. PROCEDURES FOR CONDUCTING NEGOTIATIONS (CON'T)
5.5 EXCHANGE OF INFORMATION
- Both parties and/or theSuperintendent shall furnish each other, upon.reasonable'
requ~st, all available information pertinent to the'
issue(s) under .consideration.
5.6 CONSULTANTS
- The parties may call upon consultants to
assist in preparing for negotiations, and to' advise them
during conference sessions. The expense of such
consultants shall be borne by the .party
requesting them.
5.7 REACHING AGREEMENT - When consensus is reached covering
the areas under discussion, the proposed Agreement shall
be reduced to writing as a memorandum of understanding
and submitted to the Association for approval.
Followingapproval by a majority of the Association membership and
the Board, the Board will take such action upon the
recommendation(s) submitted as are necessary to make them
official. .
ARTICLE 6. AGREEMENT DISTRIBUTION
Copies of this agreement shall be reproduced at the expense of
the school district for all unit members now employed or
. hereafter employed by the school district within a reasonable
.
time' after its execution.
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ARTICLE 7.
7.1
7.1.1
INSURANCE PLANS
HEALTH INSURANCE - The St. Lawrence County School
Employees Health Insurance Plan will be provided for unit
members on a non-contributory basis. This applies to
members and dependents, active and retired. Retired'
members must be on Step 20 of the salary schedule and
,have five (5) years of service with the District.
However, unit members with at l~ast ten (10) years of
service may continue coverage at. their own expense.
The provisions provided in the Memorandum of
Agreement regarding the St. Lawrence-Lewis Counties
School District Employees/ Medical Plan, attached
herein as Appendix G, shall be part of this
agreement.
ARTICLE 7.
7.2
7.2.1
7.2.2
7.3
7.3.1
7.3.2
7.3.3
7.3.4
7 . 3 .'5
7.3.6
\
I
I ,
I
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INSURANCE PLANS (CON'T)
DENTAL PLAN
The District shall provide $26,000 per year.
The Dental Plan shall b~ selected by, the Association
subject to the ~pproval of the Superintendent.'
FLEXIBLE BENEFITS Section 125 Flexible Benefit Plan
The Flexible Benefits Plan will be mutually designed by
the school district and the GTA.
The Plan administrator will be determined by the school
district with GTA involvement.
The Flexible Benefits Plan start~up cost will be paid by
the unit members per 7.3.4 below. The operating expenses
of the Flexible Benefits Plan will paid by the school
district.
Unit members will contribute an additional 5% of the
amount deposited within their Flexible ~enefits Account
to the Gouverneur Central School District. These monies
shall tirst be used to offset any start-up cost of the
Flexible Benefits Plan. All subsequent monies shall be
appropriated by the Board of Education into a GTA Mini-
Grant Fu'nd for Technology. Any unused monie's in the
employees' account will be 'forwarded to the above
referenced GTA Mini-Grant fund.
.The Central Committee for the ,Flexible Benefits Program
made up of representatives from the school district and
GTA will report.back to the Board of Education and the
GTA how the plan is working, as well as, the overall
finances relating to the plan.
,
'
, A third party counselor at the prevailing per diem rate
would be ,available to help set up the plan and for
counseling on a group basis.
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.ARTICLE 8.
8.1
8.1.1
8.1.2
CONDITIONS OF EMPLOYMENT
CLASS SIZE AND CLASS LOAD - Class size will be.kept at
reasonable instructional level whenever' possible,
physically practical and,educationally sound. Whenever'
possible, every reasonable effort will be made to equalize
class load (number of classes) within departments and
grade levels. In determining class size for Industrial
Arts and Agriculture classes the safety factor should be
given prime consideration.
The Labor Management Committee LLMC] (as defined in
Article 11) shall be charged with advising the Board of
Education when, in its judgment, class sizes are becoming
unreasQnable as explained in 8.1 above.
The following listing is established as a guideline for
future reference. If class sizes exceed the recommended
maximum number by 20%, the situation may be brought to the
attention of the LMC through the'following procedure:
A. When the maximum has been reached or exceeded, the
individual unit member shall discuss the problem with
the building principal first.
B. If the problem is not resolved, the teacher may then
request, in writing, that the LMC study the problem.
C. Upon receipt of a written request, the LMC shall
,
consider the matter at the next regular meeting.
D. Upon completion of the study, the LMC shall submit, in
writing, a report to the individual unit member
explaining actions or recommendations.
E. The unit member may resubmit his concern at a later
date if in his judgment a problem still exists.
.. .-'~
8.2
8.3
8.4
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ARTICLE 8. CONDITIONS OF EMPLOYMENT (CON'T)
Recommended Class Sizes 20%
ToleranceAveraqe Medium
Elementary:
Kindergarten
Grades 1 & 2'
Grades 3-6
20
18'
20
24
22
24
29
27
29
Secondary:
English 7-12
Science - classes
labs
chern lab
Studies
20
20
10
15
23
20
15
23
12
12
12
18
23
23
23
12
18
26
23
18
26
15
15
15
20
26
4
26
20
25
28
28
15
22
31
28
22
31
18
18
18
, 23
31
5
31
24
30
Social
Math
Foreign Language
Business Education
Home Economics
Industrial Arts
Agriculture-Shop
Agriculture-Classroom
Music, grades 7 & 8
Music, Instrumental
Art, 7 & 8
Art, 9-12
Physical Education
23
16
23
FAIR DISCIPLINE AND' DISMISSAL - No member, of the
bargaiqing unit shall be dismissed, reprimanded, reduced
in 'rank or compensation or d~prived of any other
professional advantage except for just cause.
DISMISSAL TIME - T~e dismissal time for unit members shall
be subject to the professional responsibility of the
member. Unit members shall be expect~d to be in their
assignment area available for work for seven hours
(elementary) and 7 1/4 hours (secondary) a day. They
shall remain beyond this time for the usual-reasonable
amount of staff meetings as scheduled by the
Administration. Staff members shall also be available to
remain beyond the end of the school day when it is
necessary to meet with students or parents.
HOURS AND SCHOOL YEAR
- School year to be the same as
students calendar plus any days needed before students
report for school in September and school days after the
students leave 'in June to complete any required duties
assigned by the administration within the unit member's
area of responsibility.
ARTICLE 8.
8.5
8.6
8.6.1
8.6.2
8.6.3
8.6.4
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CONDITIONS OF EMPLOYMENT -(CON'T)
MILEAGE RATE.- Unit members whose duties require that they
travel between schools in the Gouverneur Central School
District will be reimbursed at the rate in effect for all
district employees if using, their own vehicle and if a'
district vehicle.is not avail.able.
NOTIFICATION OF TEACHING ASSIGNMENT:
Each unit member must be notified prior to May 15th of his
subject and grade assignment for the coming year. Notice
of any change after that date must be made immediately
aft~r the changes are determined.
Notice of an involuntary transfer or reassignment shall be
given to unit members as soon as practicable, and except
in cases of emergency not later than May 14th.
When an involuntary transfer or reassignment is necessary
a unit member's area of competence, major' or minor field
of study, lengtp of service in the Gouverneur Central
School District, and other relevant factors, including,
among other things, state and/or federal laws, rules,
regulations or administrative directives, shall be
considered in determining which teacher is to be
transferred or reassigned.
An involuntary transfer or reassignment shall be made only
after a meeting between the unit member involved and the
Building Principal or District Department Chairman at
which time the unit member shall be notified of the reason
the.refor. A unit member who is involuntarily transferred
from his/her subject, building or grade level or who is
denied a ~equest to make, such a transfer may pursue the
procedures and rights already in the contract. In
addition,. the member may request a meeting with the Union
President and Superintendent. . If the request is made
within 30 days of notification, then such a meeting shall
be held and the teacher may present any and all rationale.
Subsequent to such a meeting the Superintendent, after
conferring with the Union President shall decide whether'
to change the decision.
--
ARTICLE 8.
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CONDITIONS OF EMPLOYMENT (CON'T)'
8.6
8.6.5
8.7
8.7.1
8.7.2
8.7.3
8.7.4
8.7.5
8.7.6
NOTIFICATION OF TEACHING ASSIGNMENT (CON'T):
A list of open positions in the school district shall be
made available to all unit members being involuntarily
transferred or reassigned. Such unit members may request
the positions, in order of preference, to which they
desire to be transferred. All such unit members shall be
given adequate time off for the purpose of visiting
schools at .which open positions exist (1/2 day or couple'
of hours with .adequate-notice). Unit members being'
.involuntarily transferred or reassigned from their presant
position shall have preference over those seeking
voluntary transfer or reassignment, provided they are
certified, in regard to choice among those positions which
.are vacant. A unit member being involuntarily transferred
or reassigned shall be placed only in an equivalent
. position -- i.e., one which, among other things, does not
involve reduction. in rank or in total compensation.
NOTIFICATION OF VACANCIES
Whenever a vacancy exists whether it be a new position or
a vacancy caused by someone leaving a position the
Superintendent shall submit to the members of GTA through
.: th~ Association President or designated member written
,
notification of said position. If it is a new position,
job description shall accompany the notification.
a
Unit members who wish to be given consideration for
professional vacancies shall file an application with the
Superintendent within two weeks of the written notice
above. .
Unit members who apply for a position within the time
limit in 8.7.2 above shall be given equal, but not
exclusive consideration.
Should a unit member be appointed to fill an initial
vacancy, the notice required in 8.7.1 above will be given
for the vacancy so created. However, no notice is
required for subsequent vacancies.
If the Superintendent becomes aware of a'vacancy between
August 1 and September 15 of any year he can fill the
vacancy at any time after giving written notice of the.
vacancy to the GTA. .
All unit memb~r applica~ts shall be notified, in writing,
of the disposition of the position.
.'
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ARTICLE 8. . CONDITIONS OF EMPLOYMENT (CON'T)
8.8
a.8.1
8.8.2
8.8.3
UNIT MEMBER EVALUATION
PURPOSES OF UNIT MEMBER EVALUATION:
The chief purposes for evaluating unit members are:
(a) to maintain a highly qualified, competent staff,
{b} to promote its continuing development,
(c) to permit a unit member to seek and receive
supervisory assistance when needed, and
(d)
,
to enable' the District to make informed decisions
regarding employment of individual teachers~
EACH REQUIRED EVALUATION SHALL ADDRESS THE FOLLOWING
TOPICS:
{a} How well a unit member is performing the duties and
responsibilities of his/her position.
(b) 'Areas in which improvement is needed.
{c} A candid appraisal of a unit member's work.
EVALUATION OF TEACHER PERFORMANCE:
It is agreed that an on-going program of teacher
evaluation is essential to the educational mission of the
. district. This program should be flexible, meet the dual
purpose of improvement of instruction, anq provide a
rational basis for staff retention.
To that end, the following procedure will be followed:
A. Cateqory 1 - First year Probationary Teachers:
1. All first year probationary teachers, and any
second or third year probationer teaching for the
first time in a different or substantially altered
curriculum area, or at a different grade level,
shall be formally evaluated (as defined below) at
least twice prior to. the completion of 'the
teacher's first semester, preferably before
Christmas recess.
-13-
ARTICLE 8. CONDITIONS OF EMPLOYMENT (CaN'T)
8.8.3 EVALUATION OF TEACHER PERFORMANCE (CON'T)
A. Cateqorv 1 - First year Probationary Tea6heis
(Continued) :
2. Any teacher in;this category identified by the
administration as performing in a l~ss than
satisfactory manner, either as a result of the
first two formal evaluations or through other
means, shall be so notified, and shall receive a
.
third formal 'evaluationwithin a reasonable period"
of time. .
3. Should the teacher continue to exhibit less than
satisfactory performance, at least one additional
formal evaluation shall be conducted prior to the
end of the school year. An unlimited number of
casual observations (as defined below) may be
conducted.
B. Cateqorv 2 - Second and Third Year Probationary
Teachers:
All second and third year probationary teachers shall
receive a minimum of one (1) formal evaluation during
the first semester of each school year. Should a
teacher in this category be identified by the
administration as performing in less than
satisfactory manner, either as a result of formal"
evaluation, casual evaluation, or through other
means, he/she shall be treated in the same manner as.
a teacher in Category 1 .abo~e. Shou~d a teacher's
continuation' from the previous school year be
considered "marginal" by the district (i.e., the
teacher's employment was continued, but with
reservations), then he/she shall be treated as in
Category 1.
C. Cateqory 3.- Tenured Teachers
All tenured teachers shall receive a minimum of one
. formal evaluation every two years. This evaluation
will take place prior to May 1at.
In the off year, tenured teachers must choose one (1)
option from the options identified in Appendix H.
This option must be approved by the Building
Principal by October 1st.
(References to specific situations, or comments
resulting from specific situations must still be filed in a timely
fashion pursuant to the personnel file section.)
I
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lffiTICLE 8. CONDITIONS OF EMPLOYMENT (CON'T)
B.8.3 EVALUATION OF TEACHER PERFORMANCE (CON'T)
D. Formal Evaluation -- a formal evaluation, for the
purpose of this provision, shall consist of the
following:
1. Obj ective (s) s1:tbmitted'in ,writing by the teacher
to the' e,valuator prior to the lessqn. A 'pre-
conference will be' held.
2. An observation, conducted openly' and with the full
knowledge of the teacher, covering a full class
period or lesson.
3. The post-conference will be held within five (5)
school days subsequent to the observation. Tqe
written evaluation will be developed after the
post-conference and given to the unit member no
later than eight '(8) school days subsequent to the
observation. Each written evaluation shall
address the following points:
. pre-conferencenotes
. summary of main activities
. instructional process
. classroom management and environment
. areas of greatest strengths
. areas in which improvement is needed
. a candid appraisal
. post-conference notes
,E. ,CASUAL -OBSERVATION
Casual observations of teaching performance may be
utilized for the purpose of ~lerting the teacher and
administrator to the need for additional formal
observations(s)and evaluation(s). A casual
observation, within the meaning of this provision,
may not be used for any purpose other than to
establish that a legitimate need exists for
, additional formal evaluation.
F. MINIMUM REQUIREMENTS
It must be stressed that all requirements for formal
evaluations, off-year evaluations, and informal
observations are minimums. Upon administrative
initiative or teacher request, the numbers may be
increased by any amount.
--
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ARTICLE 8. CONDITIONS OF EMPLOYMENT (CON'T), ,
8.8.3 EVALUATION OF TEACHER PERFORMANCE (CON'T)
G. TEACHER PROTECTION
Before a decision is reached to terminate 'the
services of.. a probationary teacher, on the basis of"
instructional performance, the teacher shall have
received at least three (3) formal evaluations within
the calendar-year immediately pr~ceding the'decision.
A "decision to terminate, ,i for the purposes of this
clause, shall be defined as the date upon which the
teacher is formally notified, in writing, by the
administration, that his/her services will no longer
be continued.
The above shall pertain to evaluation of
instructional performance only. Nothing contained
above shall be interpreted as limiting the right of
the Superintendent to recommend discipline or
dismissal of a teacher for purposes other than
classroom performance, provided, however that the
district conforms to all other provisions of this
aqreement.
H. For the purpose of evaluating unit members other than
classroom teachers, i.e., dounselors, librarians,
school nurse teacher, psychologists, etc., the
following shall constitute the definition of a Formal
Evaluation.
,
.
1. A pre-conference will be held, within the first
month of the school year or of employment, at
which time the administrator(s) responsible for
evaluation, shall outline the goals,
responsibilities, duties, and performance
standards expected. The unit member shall
indicate to the evaluator the method and manner in
which he/she intends to accomplish these
objectives and expectations. A written summary of
this conference, signed by both parties, will be
placed in the unit member's personnel file.
The unit member's signature does not indicate
agreement with the pre-conference summary. It only
indicates that a conference was held and the unit
member received a copy of the pre-conference summary.
_.
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ARTICLE 8. CONDITIONS OF EMPLOYMENT (CON'T)'
8.8.3 EVALUATION OF TEACHER PERFORMANCE (CaN'T)
2. All formal written performance evaluations shall
be based on conferences between the unit member
and the.evaluator. At that time the unit member's
performance, base9 upon the initial-written
summary of expecta.tions, is'discussed. The
administrator may evaluate these unit members in
all phases of their teaching responsibilities and
all other duties.
Each formal written evaluation shall include
progress toward goals, areas of greatest
strengths, areas in which improvement is needed,
and a candid appraisal.
The unit member's signature does not indicate
agreement with the evaluation. It only indicates
that conference was held and the unit member received
a copy of the evaluation. The unit member may file a
written 'comment on the observation and evaluation
within ten (10) school days. This will be attached
to the evaluation and become part of his/her
personnel file.
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ARTICLE 8.
8.9
.8.9.1
8.9.2
8.9.3
8.9.4
8.9.5
I
t
I
i
.
CONDITIONS OF EMPLOYMENT (CON'T)
UNIT MEMBER PERSONNEL FILES
The official district personnel file for each member of
the bargaining unit shall.be ,,~aintainedin ~he cent~al
office.
All data relevant to a member's employment, performance of
his/her duties, promotion, discipline, evaluation and all
other job-related ~atters shall be placed in the member's
personnel file.
No material, excluding reference and information obtained
in the process of evaluating the member for initial
employment, which is derogatory to a member's conduct,
service, character, or personality shall be filed unless
the m~mber has had an opportunity to examine the material.
The member must affix his/her signature on the actual copy
to be .filed with the express understanding that such
signature merely signifies that he/she has examined the
material(s}. Such signature does not necessarily indicate
agreement with its content and may not be'withheld.
The member shall also have the right to submit a written
answer to such material and his/her answer shall be signed
by the Superintendent and attached to the actual file
copy.
An incident which ~as not been reduced to writing within
thirtY,(30} days of its discovery or its occurrence,
whichever is later, exclusive of the summer vacation
period, may not be added to the file. No material which
is inaccurate, misleading or inappropriate shall be placed
in said file.
The member shall have the right upon request to review the
contents of his/her personnel file. Furthermore, the
m~mber shall be furnished a copy of any document therein.
The member shall be entitled to have a representative of
the Associat.ion accompany him/her during such review.
Such revie~ shall be made in the presence of a designated
school official, and shall'be at a mutually agreeable
time, but no later than three school days following such
request. Otherwise 'access to the file shall be limited to
proper school officials.
-18-
CONDITIONS OF EMPLOYMENT '(CON'T)
.._~..
ARTICLE 8.
8.9
8.9.6
8.9.7
8.10
8.11
8.12
UNIT MEMBER PERSONNEL FILES (Continued)
Any document which relates to a unit member's role as an
employee in the District must be filed before it can be
used in any action by the district that could result in
any consequences for the member.
No document(s) in the file shall be for~arded to any
agenc~, organizatiori, prospective employer or other party
without the express written consent of the member.. All
personnel files will be maintained in a confidential
manner and will comply in every way with all laws and
regulations.
G.T.A. PROFESSIONAL DAYS - Twenty (20) G.T.A. Professional
Days shall be available. Notification must be given to
Building Principal and/or Superintendent one day in
advance.
When GTA Professional Days are used, the GTA will pay for
the salary (l/200th) of the professional staff member and
the district will pay for the substitute.
- Upon request, the Superintendent may grant GTA days
without cost to the GTA for purposes consistent with the
goals of the district" as stated in the district's
Strategic Long Range Plan and/or to further the work of
the Labor Management Committee.
8.10.1 The GTA President, if schedule permits and the
Building Principal approves, may be granted a duty
free period to conductGTA business. .
'PAYCHECKS - C~ecks shall be issued every other Friday
beginning with the First or Second Friday in September so
as to have twenty-two (22) pay periods in the School Year.
When Friday falls during a vacation, if feasible, checks
will be issued the last school day preceding the vacation.
All checks will be issued at the close of the day's
session.
UNIT MEMBERS AS SUBSTITUTES - Classroom unit members will
not be used as.substitutes for other unit members during
the regular school day in cases when a substitute teacher
can be employed. Exceptions- except in cases when
substitute teachers are not available or when the absence
involves too short a period of time to justify employment
of a substitute.
,.~
ARTICLE 8.
8.13
8.14
8.15
8.15.1
8.15.2
8.15.3
8.15.4
ARTICLE 9.
9.1
9.2
-19-
CONDITIONS OF EMPLOYMENT (CON'T)
DUTY FREE TIME - The District will make every reasonable
effort to construct master schedules and individual
schedules in such a way as to provide each member of the
bargaining unit a minimum of 200 minutes per week of
duty-free preparation time during the student day,
exclusive of a th~rty minute duty-free lunch.
TEACHING ASSIGNMENTS
- No secondary teacher shall be .
required to teach more than 5 periods a day, except as
modified by Article 8.15. However, teachers may volunteer
for a 6th teaching class in lieu of a supervisory period.
"
The District will not create a situation where it is
dependent .upon volunteers for its program to succeed.
SEMESTERING .
Semestering shall be extended for the duration of the
contract.
A final evaluation and report, utilizing the P.D.M.
process, will be made to the Superintendent of Schools,
then the Board of Education, no later than April 1, 1995.
A decision will be made by the G.T.A. regarding the
continuation of semestering into the 1995-96 school year,
based on Article 8.15.2 above, no later than April 1,
1995.
In the event the decision is made not to continue
semestering in the '1995-96 school year, an equivalent
schedule will be developed .with the same number of
F.T.E. 's (in othe'r words', no change will be made in
increasing the number of staff) .
CONFERENCES
Conferences involving absences on school days will include
one (1) state conference per year. Requests for approval
to attend a conference must be in writing to the
Superintendent at least two (2) weeks in advance of the
conference date.
Attendance
- Academic Department/not more than two (2)
people. K-6 Department/not more than two (2) people.
K-12 Departments/Department Head plus one (1) elementary
and one (1) secondary person.
.'
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ARTICLE 9.
9.3
9.4
'9.5
9.6
9.7
CONFERENCES (CaN'T)
Compensation
- Mileage - at district rate if by private
car, plus .Thruway tolls. The Board reserves the right to
limit the number of private cars or to request the use of
a school vehicle.
Out-of-State Conferences:" Limited to 500 miles .one way
and subject to approval of the Board and the
Superintendent on every occasion.
A complete evaluation of the conference must be given to
fellow staff members and administrators, utilizing the
P.D.M. process.
All conference expense accounts must be accompanied by
itemized' bills. A school district Claim Form must be
signed and attached to conference expense claims.
Any exceptions to the above conference policy must be
approved by the Board and the Superintendent.
ARTICLE 10.
10.1
10.1.1
10.1.2
10.1.3
PAYROLL DEDUCTIONS
DUES CHECK-OFF
The District. agrees to deduct. from the salaries of members
o~ the bargaining unit dues for.the Gouverneur Teachers
Association and its affiliates as said members
individually and voluntarily authorize, in writing, on
dues authorization cards provided by the Association.
No later than three (3) weeks
pay period of the school.year
the District of the amount of
authorization cards for those
signed such cards.
prior to the third scheduled
the Association shall notify
dues and shall submit dues
who previously had not
Dues authorization cards shall remain in full force and
effect until such time as the member leaves the employ of
the District or the member withdraws authorization by
.
written notice to the Superintendent and President of the
Association at least two (2) weeks prior to the third pay
period of the school year. .
~"
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ARTICLE 10. PAYROLL DEDUCTIONS (CON'T)
10.1
10.1.4
10.2
10.2.1
10.2.2
10.2.3
10.3
" DUES CHECK-OFF (Continued)
The District shall deduct dues in equal installments
beginning with the third paycheck of the school year and.
ending with the last c~eck in June. Following .each
deduction, the District shall remit to the Association the
.
dues deducted for that pay period.
.
AGENCY FEE
Effective on the first pay period after ratification of
this Agreement, the District shall deduct from the wage or
salary of employees in the bargaining unit who are not
members of the Association, the amount equivalent to the
dues levied by the Association and shall transmit the sum
so deducted to the Association in accordance with Chapters
677 and 678 of the Laws of 1977 of the State of New York.
The Association affirms that it has adopted such procedure
for refund of agency shop fee deduction as required in
Section 3 of Chapters 677 and 678 of the Laws of 2977 of
the State of New York. This provision for agency shop fee
deduction shall continue in effect so long as the
Association maintains such procedure.
The agency shop fee deduction shall be mad~ following the
same procedures as are applicable for dues check-off, .
'except ,as otherwise mandated b~ law or this Article of the
Agreement.
CREDIT UNION
A payroll deduction for the Gouverneur Schools Federal
Credit Union will be provided under the following
conditions:
A) Deductions will be made in the same amount for each
pay period.
B) Requests for deductions must be submitted to the
school District Treasurer at least two (2) weeks'
prior to the effective date of the deduction. The
request must be in writing indicating name, address,
and the amount to be deducted for each pay period.
-22-
ARTICLE 10. PAYROLL DEDUCTIONS (C.)N' T)
10.4 NYSUT BENEFIT TRUST
The District shall allow Payroll Deduction -- one
deduction, per member, per year -- for all 'members for the
NYSUT Benefit Trust,
ARTICLE 11. LABOR MANAGEMENT COMMITTEE
11.1 Livinq.Contract
To continue the concept of dialogue and interaction
between members of the Gouverneur Teachers Association and
the Gouverneur Board of Education, a Labor' Management
Committee (LMC) will be created. '
The LMC will establish its own meeting schedule to deal
with issues of concern put forth by either party as they
arise. The LMC shall be comprised of the following
representatives of each party:' .
GTA President and
Seven (7) other members
Superintendent and
Seven (7) other
Designees
It is the intent of the parties that issue resolution
shall be an ongoing process with issues addressed as they
arise.
Issues may be placed'on the agenda of the LMC by either
. party at any time (subject tq reasonable procedures
established by the'LMC for setting its agendas). Either
party may require a meeting of the LMC to be held within
thirty days if no meeting is scheduled. As agreements are
.reached by the LMC, any agreements requiring approval will
be pre~ented to the appropriate constituents prior to
modifying the contract.
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ARTICLE 11. LABOR MANAGEMENT COMMITTEE (CaN'T)
11.2 Livinq Contract and Contract Extension
.
Each year of this agreement, effe~tive ~ay I, 1997, the
LMC shall ,meet for a full day between May 1.and October 1 .
for the purposes of: .
a. Discussion of procedures that will enhance the
ability of the LMC to function effectively.
b. Skill training for effective functioning as a LMC.
c. Orientation of new members.
Each January, the LMC will schedule a full day session to
address:
a. Whether the LMC is functioning as effectively as
possible and what steps can be taken to improve
its efficiency, and
b. Whether the length of the contract can be extended
and if so, what the terms and conditions of that
extension will be.
The parties shall share in the expense' of providing for
the two full day meetings required, per year, by the
provisions of this agreement.
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ARTICLE 12.
12.1
12.1.1
12.1.2
12.1.3
12.1.4
12.1.5
12.2
12.2.1
12.2.2
12.2.3
LEAVES
PERSONAL LEAVE
Four (4) days per school year. Unit members need not
specify the use of personal leave days. Personal leave
must be requested two (2) days in advance. '
If less thant~o days notice is given, the Superintendent
,may request that the reason be stated. Also, the 'member
may be asked to show that two days notice was not
possible.
The number of members permitted to be absent at anyone
'time for personal leave shall be determined by the
,Superintendent. Personal leave shall not be used for
recreational purposes. Personal Leave shall not be used
to extend any vacation period, except for graduation or
wedding in the immediate family (up to two (2) days
maximum extension with Superintendent approval and ten
(10) days advance notice). This agreement'will be in
effect for the 1998-99 school year during the one-year
trial period. and ,evaluated annually for extension by the
Labor Management Committee.
Four (4) days of unused personal leave will be added to
accumulated sick leave at end of each school year.
Assessment will take place at the end of January, 1997 and
at the end of June, 1997. The LMC will review the number
of personal and sick days used versus the last five '(5)
years usage. Average of the last five (5) years will be
determined and will be used as a baseline figure for
comparison. The LMC will review the data an~ submit
written rep~rt to the Board of ,Education and the
'Gouverneur Teachers Association.
SICK LEAVE
Ten (10 days per school year, cumulative to 200 days,
without loss of pay shall be granted to each unit member.
The unit member who is absent from work for a period of
three (3) consecutive days and'on sick leave will present
proof of illness on his/her return to work upon request of
the Superintendent.
Sick leave shall be construed to include "sickness or
death in the immediate family" for a reasonable number of
days for emergency care or burial not to exceed ten (IQ)
days for this purpose. In case of emergency regarding
,sickness or death in immediate family beyond the allowable
ten (10) days of sick leave, each case will be considered
on its individual merits by the Superintendent.
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ARTICLE 12.
12.2
12.2.4
LEAVES (CaN'T)
SICK LEAVE (CaN'T)
Employees suffering injury or illness in the course of
their employment are covered by the New York State
Workmen's Compensation Law (Chapter 67 of the Consolidated'
Laws of New York). .Ifabsence is the result of injury or.'
illness compensable under the New York State'Workmen's
Compensation Act, members'may elect:
(1) not to use sick leave and take standard compensation
payments.
(2) to use sick leave and be paid the difference between
standard compensation payments and contract salary in
addition to the former, or
(3) , to use sick leave with full pay and turn the standard
compensation payments over to the School District.
If the member selects (3), above, upon receipt of the
compensation payments the District shall return to the
member sick leave credit in proportion to the compensation
payments turned over to the District. For example, should
the compensation payments turned over to the District
equal two-thirds of the member's salary, the District
shall credit the member with two sick days for every three
days used. .
If the member selects (2), above, sick leave will be
charged against the member in proportion to the difference
between the salary and the compensation payment. For
example, if the District pays one-third of the member's
salary, the member shall be charged with one sick day for
each three days used.
In the event the member choosing (2) or (3), above, does
not have sufficierit sick days accumulated to result in
full salary (Workmen's Co~pensation Payment plus District
contribution) for a period of up to 180 school days, the
District shall grant to the member sufficient sick days to
insure that the member receives full salary for any period
of job related disability or illness up to a total of 180
school days. For example, suppose the member's job
related injury results. in an absence of 90 school days and
the member has 10 accumulated sick days. If the Workmen's
Compensation payments are two-thirds of the member's
salary, the District will grant the member an additional
20 sick days. .
-.-'
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l\RTICLE 12. LEAVES (CON' T)
1.2.2
12.2.5
12.2.6
12.3
SICK LEAVE (CON'T)
If the member's Workmen's Compensation case is
controverted, Workmen's Compensation payments to the
member will be discontinued. The member may elect to use
sick leave. Payments received from controverted Workmen's
Compensation cases decided in favor of the member will be .
'turned over to the District and si~k leave reinstated
proportionally~ All payme~ts from Workmen's' Compensation
and si~k leave will be discontinued if the examining
physician for the Workmen's' Compensation Board determines
that a disability does not exist. If the member's paid
absence continued past the last date of disability, as
determined by the examining physician for the Workmen's
Compensation Board, one (1) day will be deducted from the
member's accumulated sick leave for each day of absence
past the last date of disability and Article 12.2.2 shall
apply.
A statement of sick leave status will accompany the final
check in June.
CHILD-REARING LEAVE
12.3.1 .Unit members shall be granted unpaid child-rearinq leave
for their children from birth to school age. The length
of such leave shall not exceed two (2) years.
12.3.2
12.4
12.5
12.6
Unit members shall inform the Superintendent at least one
month in advance of taking child-rearing leave, in
writing.
DEDUCTION OF LEAVE - A day of absence shall be deducted
from a member's leave entitlement regardless of whether a
substitute was hired to take his/her place. The decision
as to whether a substitute shall be.hired for an absent
member is the prerogative of the Superintendent.
VISITING DAYS - Visiting' days may be arranged for the
purpose of observation wit~ the ,understanding that such
observations are for the sole purpose of the improvement
of instruction in the ," 1uverneur Central School system.
RELIGIOUS OBSERVANCE
"""
,~'navoidable absence from school for
attendance at church-related activities on approved days
of religious observance shall be permitted without 'loss of
leave days for up to three (3) days per year. Additional
days will be deducted from sick leave.
..
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ARTICLE 12". LEAVES (CON' T)
12.7
12.8
12.9
12 . 1 0
"
RETIREMENT - (See Article 17.4)
COURT LEAVE - Unit members who are required to appear in
court in a situation where ,the unit member has no control
over the scheduling shall be granted use of up to',five (S)
days per year without financial' loss; however, such days
will be deducted from accumulated sick leave. Unit
members who appear in court on behalf of the district in a
school related matter shall be granted leave without
financial loss or loss of leave day.
(Exclusion: If a member is accused of a criminal offense
and is on trial his salary will be withheld until he/she
is adjudged innocent. After he/she is adjudged innocent,
his/her withheld salary will be paid.)
JURY DUTY - Teachers will be granted the time necessary
for the performance of required jury duty without loss of
pay. The teacher will submit to the District the amount
of money he/she receives for jury services, excluding
mileage.
'
SICK LEAVE BANK -' The sole purpose of the sick leave bank
is to provide additional sick leave to bank members 'who
have exhausted their own sick leave and have suffered a
prolonged disability. The sick leave bank shall be
administered according to the guidelines below:
DEFINITIONS
Prolonqed Disability: Inability to work caused by a
disability which prevents someone from working for a
substantial period of time (at least three weeks) as
certified by a"District appointed physician and would not
include such illnesses as ordinary colds or other
illnesses which'would result in disability for a few days
or less than three weeks.'
r
I
....-
.
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.ARTICLE 12.
12.10
12.10.1
LEAVES (CON' T)
SICK LEAVE BANK (Continued)
The Superintendent of Schools shall be responsible for the
operation and enforcement of the sick leave bank, and for
maintaining all pertinent records. The S~per~ntendent
shall. establish a committee of two Union appointed.
representatives,'and two District representatives to review
all applications for use of the sick leave bank and .
recommend to the Superintendent appropriate action. All
recommendations shall be in accordance with the guid~lines
below and shall be approved by the Superintendent up to
the first 300 days of any school year. Days beyond 300
which have been recommended by the committee may be
approved or rejected at the discretion of the
Superintendent.
12.10.2 Membership in the sick leave bank will be in accordance
with the following guidelines:
12.10.2.1 All unit members shall be eligible members of
the sick leave bank. Each unit member wishing
to be a bank member shall co~tribute two (2)
sick leave days in September"of each year
toward the sick leave bank. A sick leave bank
shall exist each year if more than 50% of
eligible members decide to join the sick leave
bank.
12.10.2.2 Any current unit member or new member not
electing to join the bank within thirty days of
eligibility shall not be eligiple again to join
until the following September.
12.10.3 When the total number of days in the bank reaches three
hundred, no additional days will be contributed by the
members except as follows:
12.10.3;1 When the number of days falls below one hundred
each member will be assessed one day.
12.10.3.2 Unit members who do not join initially,
including those hired after 7/1/89, will
continue to contribute until the total
contribution matches the maximum of the
members.
initial
12.10.3.3 Part-time employees shall contribute in
proportion to their work load.
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ARTICLE 12. LEAVES (CaN'T)
12.10 SICK LEAVE BANK (CaN'T)
12.10.3.4 Any member of the bank who has exhausted
his/her sick leave prior to additional donation
periods will not be dropped from the bank'
because,of'the inability to contribute days.
12.,10.4 D~cisions of the Review Com~itte~ shall be in writing with,
the rationale for the deci&ion., Such rationale shall 'then,'
become part of the criteria for future decisions.
12.10.5 Applications for the sick leave bank benefits shall be
made in writing to the Review Committee. The teacher
making the request shall submit such additional
information as the Review Committee might request as
necessary in making its decision. This information shall
include a detailed physician's statement.
12.10.6 Before a membe'r can draw on the sick leave bank, all of
his/her sick leave must have been exhausted.
12.10.7 Applications must be filed wi'thin four (4) weeks following
the exhaustion of the person's sick leave. If members are
incapable of filing for benefits in their behalf, another
person may apply for them.
12.10.'8 The Review Committee shall act upon each request within
five (5) school days. The following general rules shall
preva,il:
12.10.8.1 The sick leave bank shall not be available for
use in cases of family illness.
,
. 12.10.8.2 Sick leave payments shall terminate with the
last pay period of the school year~
12.10.8.3 Benefits received from the sick leave bank
shall not be repaid by the individual.
12.10.8.4 Benefits are applicable only to subscribing
members and are not available for other than
personal use.'
12.10.8.5 Benefits apply only to days on'which the
applicant would have worked.
12.10.8.6 Maximum benefits shall be limited to 90 days
per disability. 'The Review Committee shall
review each case at least every 30 days and
recommend to the Superintendent in writing
whether sick leave bank payments should be
continued for another 30 days up to the maximum
of 90 days.
ARTICLE 12.
12.10
..-
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LEAVES (CON IT)
SICK LEAVE BANK (CaN'T)
12.10.9 Non-tenured unit members receiving benefits from the
sick leave bank ip excess of 29 days shall have
their probationary period extended.' This
extension' will be equivalent to.the-number of
sick days drawn from the sick leave bank.
ARTICLE 13.
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GRIEVANCE PROCEDURE
13.1
13~2
13.3
PURPOSE - It is the policy of the Superintendent of
Gouverneur Central School District, and the Gouverneur
Teachers Association, that all grievances be resolved
informally or at the earliest possible stage of this
grievance procedure. However, both parties recognize that
the procedure must be available without 'any fear of
discrimination because of its use. Informal settlements
at any stage shall bind the immediate parties to the
settlement, but shall n6t be precedents in a late'r
grievanceproceeding. '
DEFINITIONS
(a) A""grievance" is any alleged violation of this
Agreement or any dispute with respect to its meaning
or application.
(b) A "unit member" is any person in the unit covered by
this Agreement.
(c) An "aggrieved party" 'is the teacher or group of
teachers who submit a grievance or on whose behalf it
is submitted, the Association or the Superintendent.
SUBMISSION
(a) Before submission of a written grievance, the
aggrieved party must attempt to resolve it
informally. "
(b) Each grievance shall be submitted in writing on. a
form approved by the Board and the Association and
shall identify the aggrieved party, the provision of
this Agreement involved in the grievance, the time
and the place where the alleged" events' or condit~ons'
constituting the grievance' existed and, "if known, the
identity of the person responsible for causing such
events or conditions and a general statement of the
grievance and redress sought by the aggrieved party.
(c) A grievance shall be deemed waived unless it is
submitted within twenty (20) school days after the
aggrieved party knew or should have known of the
events or "conditions' on which it is based~
(d) 1. A teacher or group of teachers may submit
grievances which affect them personally and shall
submit such grievances to the Building Principal.
2~ The Association may submit any grievance. If it
is limited in effect to one school, the grievance
shall be submitted to the Building Principal.
Otherwise, ,it shall be submitted directly to the
Superintendent of Schools.
3. The Superintendent shall present grievances to the
President of the Gouverneur Teachers Association.
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ARTICLE 13. GRIEVANCE PROCEDURE (CON'T)
13.4
13.S
GRIEVANCE PROCEDURE
(a) The Building ,Principal shall respond, in writing, to
each grievance received~ If an aggrieved party,is
not satisfied wi,th the response of the Building
Principal or if no response is received within one
calendar week after the submission of a grievance,
such aggrieved party may submit a copy of the
grievance to the Superintendent.
(b) The Superintendent or his designated representative
shall, upon request, confer with the aggrieved
parties with respect to the grievance and shall
deliver to the aggrieved parties a written statement
of his position with respect to it no later than two
weeks after it is received by him. '
(c)
,
Within t'wo weeks after receiving a grievance from the
Superintendent, the Association shall deliver to the
Superintendent a detailed statement of its position
with respect to the grievance.
(d) In the event the Association or the Superintendent is
not satisfied with the statement of the other with
respect to a grievance, it or he/she may, within
fifteen (15) days after receiving the statement,
refer the grievance to arbitration by written
notification to the other party.
The parties shall then have 10 days within which to agree
on a mutually acceptable arbitrator. In the event the
parties fail to agree on an arbitrator, then the party
initiating the grievance shall have 15 days within which
to 'file a demand for arbitrat'ion with the American
Arbitration Association.
. Both parties will then abide by the rules and procedures
of the American Arbitration Association.
ARBITRATION
(a) The arbitrator's decision will be in writing and will
set forth his findings, reasonings and conclusions on
the issues submitted. The arbitrator will be without, ,
power or authority to make any decision which
requires the commission of an act prohibited by law
or which is violative of the terms of this Agreement.
The decision of the arbitrator shall be binding.
The arbitrator shall have no power to alter, add to
or detract from the provision of the Agreement.
(b) The cost for the service of the Arbitrator will be
borne equally by the School Board and the
Association. '
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ARTICLE 13. GRIEVANCE PROCEDURE (CaN'T)
13.5 ARBITRATION (CaN'T)
(c) The election to submit a grievance to arbitration
shall automatically be a waiver of all other remedies
or forums which otherwise could be available.
Alternate Final Stage: Within five (5) days of the
determinatiori by Superintendent, or in the case of a
grievance filed by the Superintendent within five (5) days
after receipt of the state~ent from the Association, if
the aggrieved party is not satisfied, he may make written
request to the Board of Education for review and
determination. The Board of Education will hold a hearing
to obtain information regarding the case. The Board of
Education shall render a final decision within ten (10)
sc~ool days after the hearing.
ARTICLE 14. CONTINUING POLICIES
Policies affecting terms and conditions of employment not
covered by this Agreement shall be maintained at least at
the minimum standards in effect on December 19, 1979,
. except as they may be altered by mutual agreement.
2001-2002 2002-2003 2003-2004
Step 1 $'2 6 , 3 0 0 $ 2 7 , 05'3 $28,018
Step .2 $27,036 $27,811 $28,802
Step 3 $27,794 $28,590 $29,610
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ARTICLE 15
15.1
15.2
REGISTERED ,NURSE
SALARY SCHEDULE
Lonqevitv Steps
Registered nurses employed in the service of the district
for 10 or more years would receive an increment of $500.
Registered nurses, employed in the service of the district
for more than 15 years would receive an additional
increment of $200.
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ARTICLE 16.
16.1
16.2
16.3
16.4
16.5
,16.6
EXTRA CURRICULAR SALARY SCHEDULES
Unit members' salary for 2001-2004 shall be as specified in
Appendix A.
Beginning with the 1990-91 school year the District and the
Union will increase the schedule by the same ~ercentag~ as
the a~erage teache~s' raises in that year. "This means that. .
the District will spend 'the agreed upon percentage above'
what was spent the previous year.
Notwithstanding the foregoing, under no circumstances will
the schedule be reduced. If the average raise per teacher
would be too low to allow for an increase in the schedule,
then the schedule shall remain the same and increments
shall be paid.
Unit members', salary will be determined in the same manner
as in Article 16.2, using prior year's staff and schedule.
For year-long, extra and co-curricular position, the unit
member may select from three payment options:
1 .
2 .
3 .
One (1) lump sum payment,
Three (3) payments spread through the year, or
Twenty-two (22) payments (in regular s~lary checks) .
Coaching assignments are annual appointments by the Board
of Education, based on recommendations of the
Superintendent.
Any new activities approved by the Board of Education shall
be paid on the same basis as activities, of a similar
nature.
-..
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ARTICLE 17. SALARY
17.1 Unit members' salary for 2001-2094 shall be as specified
in Appendices B, C & D. Initial step placement of a new
teacher on the schedule shall be at the district's
discretion.
l7.1.1 2001-2002
The salary schedule shall be adjusted to reflect a
raise of 3.6% including increment, plus $50,000 to
be added to Steps 15 and above as indicated on the
salary schedule.
17.1.2 2002-2003
The salary schedule shall be adjusted to reflect a
raise of 3.6% including increment, plus $50,000 to
be added to Steps 15 and above as indicated on the
salary schedule.
17.1.3 2003-2004
The salary schedule shall be adjusted to reflect a
raise of 3.6% including increment, plus $50,000 to
be added to Steps 15 and above as indicated on the
salary schedule.
1 7 " 1 . 4 Unit members who
provided a total
2001-2002 - 3.6%
2002-2003 - 3.6%
2003-2004 - 3,6%
move beyond Step 33 shall be
salary increase as follows:
+ same as Step 33;
+,same as Step 33;
+ same as Step 33.
17.2 Unit members holding a masters degree shall be paid an
additional $592 in 2001-2002; $613 in 2002-2003; and $635
in 2003-2004.
1.7.3 Guidance counselors shall be paid for additional days
worked before school starts and after school closes
(September 1 to school opening and school closing until
June 30) at his/her daily rate of pay (1/200).
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ARTICLE 17. SALARY (CONT'D)
17.4 Retirement Incentive Salary Increase
Any member of the bargaining unit who has fifteen (15) or
more years of experience in the District shall be eligible
for a retirement incentive. A unit member must notify.the
District (with a presigned let~er of retirement), not less
than nine (9) months prior to ~heir effective date of
retirement with the NYS Teachers' Retirement System.
Commencing September 30, 1999, unit members meeting .the
above stated requirements shall receive $50 per day for up
to 200 days.of unused sick leave. The unit member must
retire by the end of the school year in which they are
first eligible to retire without a NYS Teachers'
Retirement System penalty. Should the unit member meeting
the above stated requirements retire after this first year
of eligibility they shall be .compensated as follows:
1 at: Year Following
2~ Year Following
3~ Year Followin~ and thereafter
$40 per day
30 per day
20 per day
In addition and in lieu of the above rates of payment,
unit members shall be paid $100 per day for the fourteen
(14) 'sick and personal days earned but not. used during the
last year of service. A unit member shall not receive
more than $100 p~r day for any unused days.
Payment will be made in the last district payroll in June.
{I.
ARTICLE 18.
18.1
D.
E.
18.2
-38-
GRADUATE STUDY
Members of the staff will be eligible for tuition, fees,
and living.expenses ,incurred in professional st~dy
required for any,.member's initial permanent t'eaching
certificate' according to the following conditions:
A. Members wishing to avail themselves of this benefit
must apply in writing to the Superintendent of
Schools prior to enrolling in a course for the
following year.
'
B. Courses to be taken must be approved in advance by
the Superintendent of Schools.
c. To be eligible for reimbursement, a member must
obtain a grade of B or better and supply the District
office with an official transcript.
Members will be reimbursed for tuition, fees and
living expenses (when residence away from home is
required) upon presentation of bills, receipts,
and/or other proofs or expenditure. Credit hours may
be reimbursed up to the actual cost per hour charged
by the college. Living expenses may be reiIT''lrsed up
to a maximum rate of $75/we'ek. No teacher rot.: be
reimbursed more than $1600 in any school ye~, (July
1st through June. 30th) .
Reimbursement of expenses will not be granted for any
course which does not meet all of the previous
criteria.
For each 'three credit course unit members shall be
reimbursed $50.00 for transportation expenses; provided
the member complies with all the conditions of Article
18.1. This'reimbursement shall be included within (not in
addition to) the $1600 maximum reimbursement specifi~d in
Article 18.1 (D).
.ARTICLE 19
19.1
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IN-SERVICE CREDIT
All unit members involved in In-Service courses requested
and approved by the Superintendent during ~ummer months
shall be remunerat~d 'at $100 per day of the course.
19.2 Curriculum development dur~ng the summer will follow the
fOllowing guidelines:
19.2.1
19.2.2
19.2.3
19.2.4
19.2~5
Project requests will be prioritized and selected
based upon need and alignment with NYS Standards/
Assessments and District Long Range Strategic
Plan. .
All project requests must be approved by the
Building Principal and Assistant Superintendent
for Curriculum and Instruction.
Teachers designing instructional unit will work
closely with the Assist~nt Superintendent to
ensure that necessary design criteria are being
met consistently across the district.
No payment shall be made until project is
completed and approved by the Assistant
Superintendent of Curriculum and Instruction.
The maximum amount of stipend for-anyone project
is $500.
20.2 Salary:
Years 2001-2002 2002-2003 2003-2004
1
-
2 $ 3 , 95 7 $4,063 $4,177
3
-
4 $4,217 $4,323 $4,437
5+ $4,477 $4,583 $4,697
Driver Ed. $251 $260 $269jPupil jPupil /Pupil
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ARTICLE 20
20.1
SUMMER SCHOOL
Provisions of this article sha~l only apply to regularly
employed certified teachers in the District's academic
summer school program.
20.3
20,.4
20.5
20.6
The above schedule reflects payment based on three (3),
90-minute classes per day for the duration of the
regularly scheduled summer school program. Reduced
teaching loads will be prorated.
Years of service shall be defined, for the purpose of
Article 20.2, as in-district summer school experience
since 1976.
Summer school teaching appointments are made annually by
the Board of Education, upon the recommendation of the
Superintendent of Schools. No teacher shall have any
vested right to summer school positions from one year to
the next; nor is the District required to offer summer
school employment exclusively to unit members. Howeve~,'
during the appointment term n~ summer school. teacher will
be disciplined or dismissed from summer school employment
without.just cause. .
When a summer school teacher is unable to attend class,
he/she shall notify the District which will be responsible
for either arranging for a substitute or rescheduling the
class. .
Summer school teachers shall be entitled to one sick day
non-accumulative, per summer session.
'---":
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ARTICLE 21.
21.1
21.2
21.3
EFFECTIVE DATES OF THIS AGREEMENT
This agreement shall be effective July 1, 2001 and shall
continue in effect through June 30, 2004. .
The terms of the Agreement shall become enforceaple upon
its approval by.a majority of the Association members and
majority of the Board members.
Provisions of the Agreement may be amended by mutual
consent of both parties with written evidence of said
.
consent being presented by each party to the other.
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CONDITION OF AGREEMENT
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
i2i- -I c!/~
Superintencfent Assr2~pr~0
Date: ~/'/J/O/ Date: c:2/;3 /0 /
, ,
Signed and sworn to before me this 13-/h day of Feb(u.Q"~
2001.
TATIAZ.KENNEDY jalJ
0.
~
kt!/Y:k~Notary Public, State ofNew y~-
t P b .No. 01KE4933135 -H~O ary 1..l l.C
Qualified In JeffersffJ County .
Commission Expires
~
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GOUVERNEURCENTRALSCHOOLDISTRICT
APPENDIX BTEACHERSSALARYSCHEDULE
FOR FISCALYEAR 2001-02
Master Degree $ 592
STEP 8S 8+30 8+45 8+60 8+75 8+90
1 31,483 32,415 32,959 33,503 34,047 34,591
2 32,083 33,015 33,559 34,103 34,647 35,191
3 32,645 33,605 34,169 34,734 35,299 36,428
4 '33,218 . 34,205 34,780 35,355 ,35,930 36,504
5 33,802 34,815 '35,406 35,998 36,588 37,180
6 34,395 35,438 36,048 36,656 37,265 37,873
7 34,992 36,065 36,692 37,318 37,945 38,570
8 35,589 36,662 37,288 37,914 38,540 39,167
9 36,184 37,259 37,884 38,511 39,137 39,764
10 36,781 37,854 38,481 39,107 39,734 40,359
11 37,378 38,451 39,078 39,704 40,330 40,956
12 38,153 39,226 39,853 40,480 41 ,105 41 ,732
13 38,869 39,942 40,569 41 ,194 41,821 42,447
14 39,585 40,658 41 ,285 41,910 42,537 43,163
15 40,761 41,835 42,461 43,087 43,714 44,340
16 41,716 42,789 43,416 44,041 44,668 45,294
17 42,670 43,743 44,370 44,996 45,622 46,248
18 43,624 44,698 45,324 45,951 46,576 47,203
19 44,489 45,562 46,189 46,815 47,442 48,067
20 45,354 46,427 47,054 47,680 48,307 48,932
21 . 46,696 47,770 48,396 49,022 49,648 50,275
22 47,561 48,634 49,261 49,887 50,513 51,139
23 48,426 49,499 50,126 50,752 51,378 52,004
24 49,291 50,364 50,991 51,617 52,243 52,869
25 51,038 . 52,111 52,738 53,364 53,990 54,616
26 51,873 52,946 53,573 54,199 54,825 55,451
27 52,946 54,019 . 54,646 55,272 55,899 56,524
28 53,781 54,854 55,481 56,107 56,734 57,359
29 54,616 55,689 56,316 56,942 57,569 58,196
30 55,332 56,405 57,032 57,658 58,285 58,910
31 56,048 57,121 57,748 58,374 59,001 59,626
32 56,764 57,837 58,464 59,090 59,716 60,342
33 57,480 58,553 59,179 59,805 60,431 61,058
--
GOUVERNEUR CENTRAL SCHOOL DISTRICT
APPENDIX CTEACHERS SALARY SCHEDULE
FOR FISCAL YEAR 2002-03
Masters Degree $613
STEP 8S 8+30 8+45 8+60 8+75 8+90
1 32,016 32,982 33,546 34,109 34,673 35.236
'2 32,616 33,582 34,146 34,709 35,273 , 35,8363 33,238 34,204 ,34,767 ' 35,331 35,894 36,4584 33,821 34,815 35,399 35,984 36,569
-37,739 ' ,5 34,414 35,436 36,032 36,627 37,223 37,8196 35,018 36,068 36,681 37,294 37,906 38,5187 35,633 36,714 37,345 37,975 38,606 39,2368 36,252 37,364 38,013 38,661 39,311 39,9599 36,870 37,982 38,630 39,279 39,928 40,57710 37,487 38,600 39,248 39,898 40.546 41,19511 38,105 39,217 39,867 40,515 41 ,164 41,81212 38.723 39,835 40,485 41 ,133 41,782 42,43113 39,526 40,638 41 ,288 41,937 42,585 43,23514 40,268 41,380 42,029 42,677 43,327 43,97515 41 ,734 42,846 43,495 44,143 44,792 45,44116 42,953 44,065 44,714 45,362 46,012 46,66017 43,941 45,053 45,703 46,351 47,000 47,64818 44,930 46,042 46,691 47,339 47,989 48,63719 45,918 47,031 47,680 48.329 48.977 49,62720 46,815 47,926 48,576 49,224 49,873 50,52221 47,711 48,823 49,4 72 50,120 50,770 51,41822 49,101 50,214 50,862 51,511 52,160 52,80923 49,997 51 ,109 51.758 52,406 53,056 53,70424 50.893 52,005 52,654 53,303 53,952 54,60025 51,789 , 52,901 53,551 54,199 54,848 55,49626 53,599 54,711 55,360 56,009 56,658 57,30627 54,464 55,576 56,226 56,874 57,523 58,17128 55,576 56,688 57,337 57,986 58,635 59,28329 56,441 57,553 58,203 58,851 59,500 60,14830 57,306 58,418 59,068 59,716 60,365 61,01531 58,048 59,160 59,809 60,458 61,107 61,75532 '58,790 59,902' 60J~51 61,19'9, 61,849 62,49733 59.531 60,643 61,293 61.941 62,590 63,238
, ;
I
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GOUVERNEUR CENTRAL SCHOOL DISTRICT APPENDIX D
TEACHERS SALARY SCHEDULE
FOH FISCAL YEAR 2003-04 ,
Masters Degree $635
STEP 8S 8+30 8+45 8+60 8+75 8+90
1 32,569 33,570 34,153 34,737 35,321 35,905
2 33,169. . 34,170 . 34,753 35,337 35,921 36,505
3 33,790 34,791
"
35,375 35,959 36,542 37,126
4 34,434 . 35,435 36,019 36,603 37,186 37,770
5 35,038 36,068 36,674 37,280 37,886 39,098
6 35,653 36,712 37,329 37,946 38,563 39,180
7 36,279 37,367 38,001 38,636 39,270
'
39,905
8 36,916 38,036 38,690 39,342 39,996 40,649
9 37,557 38,709 39,381 40,053 40,726 41,397
10 38,197 39,349 40,021 40,693 41,365 42,038
11 38,837 39,990 40,661 41,334 42,006 42,678
12 39,477 40,629 41.302 41,973 42,646 43,318
13 40,117 41,269 41 .942 42,614 43,287 43,958
14 40.949 42,101 42,774 43,447 44,118 ,44,791
15 42,377 43,529 44,201 44,873 45,546 46,217
16 43,895 45,047 45,720 46,391 47,064 47,736
17, 45,158 46,310 46,983 47,654 48,327 48,999
18 46,182 47,334 48,007 48,679 49,351 50,023
19 47,206 48,358 49,031 49,703 50,375 51,047
20 48,230 49,383 50,055 50,728 51,399 52,072
21 49,159 50,311 50,984 51,655 52,328 52,999
22 50,087 51,239 51,912 52,584 ,53,256 53,928
23 51,527 52,680 53,352 54,025 54,696 55,369
24 52,456 53,608 54,280 54,952 55,625 56,296
25 53,384 54,536 55,209 55,881 ,56,553 57,225
26 54,313 55,465 56,137 56,809 57,482 58,153
27 56,188 57,340 58,012 58,684 59,357 60,028
28 57,084 58,236 58,909 59,580 60,253 60,925
29 58.236 59,388 60,061 60.732 61,405 62,077
30 59,132 60,284 60,957 61,628 62,301 . 62,973
3'1 60,028 61,180 61,853 62,525 63.197 63,870
32 60.797 61,949 62,621 63,293 63,966 64,637
33 61,565 62.717 63,390 64,061 64,734 65,406
FORMATIVE EVALUATION: APPENDIX E
Date:
Teacher:
Evaluator:
Class Observed:
Date Observed:
PRF-rONFFRFNrF NOTFS'
SUMMARY OF MAIN ArTTvTTTFS'
. .
LEVEL OF PERFORMANCE
ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Teacher Interaction with Teacher interaction with at Teacher-student interactions Teacher-students interactions Teacher demonstrates genuine
Students least some students is are generally appropriate but are friendly and demonstrate caring and respe~t for
negative, demeaning, may reflect occasional . general warmth, caring, aJX1 individual students. Students
sarcasti~, or inappropriate to 'inconsistencies. favOritism,"Of respect. Such interactionS are e~bit respect for teacher as
the age or cultu.re of the disregard for students' appropriate to developmental an'individual, beyooo ~tfor
students. Students exhibit cultures. Students exhibit and cultural nontis. Students the role.
disrespect for teacher. only minimal respect for exlu'bit respect for teacher.
0 teacher. 0 0 0
Student Interaction Student interactions are Students do not demonstrate Student interactions are Students demonstrate genuine
characterized by conflict, negative behavior toward one generally polite and caring for one another as
sarcasm. or put-downs. another. respectful. individuals and as srudentS.[]
0 0 G
LEVEL OF PERFORMANCE
ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Importance of the Content Teacher or sWdentS convey a Teacher communicates Teacher conveys genuine Students demonstrate through
negative atriwoe toward the importance of the work but enthusiasm for the subject, their active participation.
content. suggestirig that the with little conviction and only and students demonstrate curiosity I and attention to
content is not important or is minimal apparent buy-in by consistent cornITlitment to its detail that they value the
mandated by others. the students. value. content's importance. 0
0 0 0
Student Pride in Work Students demonstrate little or Students minimally accept the Students accept teacher Students take obvious pride in
no pride in their. work. They responsibility to "do good . insistence on work of high their work and initiate
seem to be motivated by the worku but invest little of their quality and demonstrate pride improvements in it, for
desire to complete a task energy in the quality of the in that work. example, by revising drafts on
rather than do high-qua1ity work. their own initiative, helping
work. peers. and ensuring that high-
quality work is displayed. 0
0 0 0
Expectations for Learning and Instructional goals' and Instructional goals and Instructional goals and Both swdentS and teacher
Achievement activities, interactions, and the activities, interactions, and the activities. interactions, and the establish and maintain through
classroom environment classroom environment classroom environment planning of learning activities.
convey inconsistent 'convey only modest convey high expectations for interactions, and the
expectations for swdent expectations for student student achievement. classroom environment high
achievement. achievement. expectations for the learning
of all srudents.
0 0 0 0
Name Date
TIlE CLASSROOM ENVIRONMENT
Component 2a: Creating an Environment of Respect and Rapport
Elements: Teacher Interaction with students. Student Interaction
Comments:
THE CLASSROOM ENVIRONMENT
Component 2b: Establishing a Culture for Learning*.
Elements: Importance of the content. Student pride in work. Expectations for learning and achievement
Comments:
Perfonnance of {loninstructio~ unes . SupervisIOn a va unteers and paraprofessionals
LEVEL OF PERFORMANCE
ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Management of Instructional Students not working with the Tasks for group work are Tasks for group work are Groups working
Groups teacher are not productively partially organized, resulting organized, and groups are independently are
engaged in learning. in some off-task behavior managed so most students are productively engaged at all
when teacher is involved with . engaged at all times. times, with students asswning
-0 one group. responsibility for productivity.
0 0 d
Management of Transitions Much time is lost during Transitions are sporadically Transitions occur smoothly, Transicions are seamless, with
tranSitions. efficient, resulting in some with liaJe loss of instructional students assuming some
loss of instructional time. time. responsibility for efficient
0 0 0 operation. 0
Management of Materials and Materials are handled Routines for handling Routines for handling Routines for handling
Supplies inefficiently, resulting in loss materials and supplies materials and supplies occur materials and supplies are
of instruccional' time. function moderately well. smoothly, with little loss of seamless, with students
instructional time. assuming some responsibility
0 0 D for efficient operation. D
Perfonnance of Non- Considerable instructional Systems for perfonning Efficient systems for Systems for performing
instructional Duties time is lost in perfonning noninstructional duties are performing noninsttuctional noninsttuctional duties are
noninstrUctional'duties. fairly efficient, resulting in duties are in place, resulting well established, with students
liaJe loss of instructional time. in minimal loss of assuming considerable
0 instructional time. responsibility for efficient
....
0 D operations. D
Supervision of Vol~teers and V olunteers and Volunteers and para- Volunteers and Volunteers and para-
Paraprofessionals paraprofessionals have no professionals are productively paraprofessionals are professionals make a
..:):'. clearly defined duties or do engaged during portions of productively and substantive conaibution to the
nothing most of the time. class time but require frequent independently engaged during classroom environment.
0 supervision. 0 the entire class. 0 0
LEVEL OF PERFORMANCE
ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Expectations No standards of conduct Standards of conduct appear staridards of conduct are clear Standards of conduct are clear
appear to have been to have been established for to all students. to all students and appear to
established, or students are most sitUations, and most have been developed with
confused as to what the students seem to understand student participation. 0
standards are. 0 them. 0 D
Monitoring of Student Student behavior is not Teacher is generally aware of Teacher is alert to student Monitoring by teacher is
Behavior monitored, and teacher is student behavior but may miss behavior at all times. subtle and preventive.
unaware of what students are the activities of some Students monitor their own
doing. students. and their peers' behavior,
correcting one another
0 0 D respectfully. D
Response to Student Teacher does not respond to Teacher attempts to respond Teacher response to Teacher response to
Misbehavior misbehavior, or the response to student misbehavior but misbehavior is appropriate misbehavior is highly
is inconsistent, overly with uneven results, or no and successful and respects effective and sensitive to
repressive, or does not serious disruptive behavior the student's dignity, or stUdents' individual needs, or
respect the student's dignity. 0 occurs. 0 student behavior is generally student behavior is entirely
appropriate. D appropriate. D
--
Name Date
THE CLASSROOM ENVIRONMENT
Component 2c: Managing Classroom Procedures..
Elements: Management of insttuctional groups. Management of transitions. Management of materials and supplies
d . f I
Comments:
Component 2d: Managing Student Behavior*.
Eiements: Expecta~ons. Monitoring of student behavior. Response to student misbehavior
. .
i Comments:
Ii
LEVEL OF PERFORMANCE
ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Safety and Arrangement of The classroom is unsafe, or The classroom is safe, and The classroom is safe, and the The classroom is safe, and
Furniture the furniture amngement is classroom furniture is furniture arrangement i~ a studentS adjUst the furniture to
not suited to the lesson adjusted for a lesson, or if resource for learning advance their own puqx>ses in
activities, or both. neCessary, a lesson is adjusted activities. learning.
to the furniture, but with
. 0 limited effectiveness. 0 0 [j ,-
Accessibility to Learning and Teacher uses physical Teacher uses physical Teacher uses physical Both teacher and swdentS use
Use of Physical Resources resource~ poorly. or learning resources adequately I and at resources skillfully, and all physical resources optimally.
is not acce$sible to some least essential learning is learning is equally accessible and students ensure that aU
studentS. accessible to all students. . to all swdents. learning is equally accessible
to all stUdelUS. 0
0 0 0
LEVEL OF PERFORMANCE
ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Directions and Procedures Teacher directions and Teacher directions and Teacher directions and Teacher directions and
procedures are confusing to procedures are clarified after procedures are clear to procedures are clear to
students. initial student confusion or are students and contain an students and anticipate
excessively detailed. appropriate level of detail. possible student
0 0 0 misunderstanding. 0
Oral and Written Language Teacher's spoken language is Teacl!er's spoken langwige is Teacher's spoken and written Teacher's spoken and written
inaudible, or written language audible, and written language language is clear and 'correc~. language is correct and
is illegible. Spoken or written is legible. Both are used Vocabulary is appropriate to expressive, with weU-chosen
language may contain many carrectly. VocabUlary is students' age and interests. vocabulary that enriches the
grammar and syntax errors. correct but limited or is not lesson.
Vocabulary may be appropriate to studentS' ages
inappropriate, vague, or used or backgrounds.
incorrectly, leaving studentS
confused. 0 0 0 0
Name Date
Component 2e: Organizing Physical Space**
ElementS: Safety and arrangement of furniture. Accessibility to learning and use of physical resources
Comments:
INSTRUCTION
Component 3a: Communicating Clearly and Accurately
ElementS: Directions and procedures. Oral and written language
Comments:
LEVEL OF PERFORMANCE
ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Quality of Questions Teacher's questions are virtually Teacher's questions are a Most of teacher's questions Teacher's questions are of
all of poor quality. combination of low and high are of high quality. Adequate uniformly high quality, with
quality. Only some invite a time is available for studentS adequate time for students to
response. to respond. respond. StudentS fonnulate
many questions.
O. 0 0 0
Discussion Techniques Interaction betWeen teacher and Teacher makes some attempt Classroom interaction Students assume considerabl~
studentS is predominantly to engage studentS in a true represents true discussion, responsibility for the success
recitation style, with teacher discussion, with uneven with teacher stepping, when of the discussion, initiating
mediating all questions and resultS. appropriate, to the side. topics and making W1Solicited
answers. contributions. 0
0 0 0
Swdent Participation Only a few studentS participate in Teacher attemptS to engage Teachers successfully engages SwdentS themselves ensure
the discussion. all studentS in the discussion, all studentS in the discussion. that all voices are heard in the
but with only limited success. discussion.
0 0 0 0
LEVEL OF PERFORMANCE
ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Representarion of Representation of content is Representation of content is Representation of content is Representation of content is
Content inappropriate and unclear or uses inconsistent in quality: some is appropriate and links well appropriate and links well
poor examples and analogies. done skillfully, with good with studentS' knowledge and with studentS' knowledge and
examples; other portions are experience. experience. StudentS
0 difficult to follow. contribute to representa~on of
.0 0 content CJ
Activities and Activities and assignmentS are Some activities and assignmentS Most activities and AU studentS are cognitively
AssignmentS inappropriate for students in tenns are appropriate to students and assignments are appropriate to engaged in the activities and
of the4" age or backgrounds. engage them mentally, but others studentS. Almost all students assignmentS in their
StudentS are not engaged mentally. do not. are cognitively engaged in exploration of content.
them. StudentS initiate or adapt
activities and projectS to
0 enhance understanding.
0 0 0
Grouping ~fStudentS Iristructional groups are Instructional groups are only Instructional groups are Instructional groups are
inappropriate to the students or to partially appropriate to the producrive and fully productive and fully
the instructional goals. studentS or only moderately appropriate to the students or appropriate to the
successful in advancing the to the instrucrional goals of a instructional goals for a
instructional goals of a lesson. lesson. lesson. StudentS take the
initiative to influence
instructional groups to
advance their understanding.
0 0 0 0
Name Date
Component 3b: Using Questioning and Discussion Techniques..
Elements: Quality of questions. Discussion techniques. Student participation
1
Ij
.
i
Comments:
Name Date
Component 3c: Engaging StudentS in Learning
ElementS: Representation of content. Activities and assignmentS. Grouping of studentS
Instructional materials and resources. Structure and pacing
, CommentS:
LEVEL OF PERFORMANCE
.ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Insaucrional Materials and Instrucrional materials ard Insaucrional materials and Instrucrional materials and Instrucrional materials and
resources resources are unsuitable to the resources are partially suitable resources are suitable to the resource:; are suitable to the
instructional goals or do not to the insaucrional goals, or insttucrional goals and engage instructional goals and engage
engage students mentally. students' level of mental students mentally. students mentally. Students
engagement is moderate. initiate the choice, adaptation,
or crearion of materials to
. enhance d1eir own purposes.
0 0 0 ',0
Structure and Pacing The lesson bas no clearly The lesson has a recognizable The lesson has a clearly The lesson's sttucture is
defined saucture, or the saucture, although it is not defined structure around highly coherent, allowing for
pacing of the lesson is too unifonnly maintained which the acriviries are reflection and closure as
slow or rushed, or both. throughout the lesson. Pacing organized. Pacing of the appropriatt:. Pacing of the
of the lesson is inconsistent. 0 lesson is inconsistent. lesson is appropriate for all
0 0 students. 0
LEVEL OF PERFORMANCE
ELEMENT UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED
Quality: Accurate, Feedback is either not Feedback is inconsistent in Feedback is consistently high Feedback is consistently high
Substantive, Consttuctive and provided or is of unifonnly quality: Some elements of quality. quality. Provision is made for
Specific poor quality. high quality are present; students to USI~feedback in
others are not. their learning.
0 0 0 0
Timeliness Feedback is not provided in a Timeliness of feedback is Feedback is consistently Feedback is consistently
timely manner. inconsistent. provided in a timely mannet'o provided in a timely.manner.
Students malw prompt use of
the feedback in their learning.
0
0 0 0
Name Date
Component 3c: Engaging Students in Learning (continued)
Elements: Representation of content. Activities and assignments. Grouping of students
Insttuctional materials and resources. Structure and pacing
CoIIlti1ents:
Name Date
.
Component 3d: Providing Feedback to Students
Elements: Quality: accurate, substantive, constructive, and specific. Timeliness
Comments:
LEVEL OF PERFORMANCE
ELEMENT
UNSATISFACTORY BASIC PROACIENT DISTINGUISHED
Lesson Adjustment Teacher adheres rigidly to an Teacher attempts to adjust a Teacher makes a minor Teacher successfully makes a
instructional plan, even when lesson, with mixed results. adjustment to a lesson, am major adjustment to a lesson.
a change will clearly improve the adjustment occurs 0
a lesson. 0 0 smoothly. 0
ResP9nse to Swdents Teacher ignores or brushes Teacher attempts to
. Teacher successfully Teacher seizes a major
aside students' questions or accommodate snicIents' accommodates swdentS' opportUnity to enhance
interests. questions or interests. The questions or interests. learning, building on a
effects on the coherence of a spontaneous event.
0 lesson are uneven. 0 0 0
Persistence When a swdent has difficulty Teacher accepts responsibility Teacher persists in seeking Teacher persists in seeking
learning, the teacher either for the success of all swdentS approaches for students who effective approaches for
gives up or blames the swdent but has only a limited have difficulty learning, stUdents who need help, using
or the environment for the repertoire of instructional possessing a moderate an extensive repertoire of
stUdent's lack of success. strategies to use. repertoire of strategies. strategies and soliciring
0 additional resources from the
0 0 school. 0
-- Name Date:
Demonstrating AeKibility am Responsiveness
Elements: Lesson adjustment. Response to swdents. Persistence
. .
Comments
. ..
realher: Date observed;
rONTRArTITAT. STTMMARY'
A. Areas of (TreMe~t StTf~nethc;::
B. Areas.. in Which Tmprovement ic;:Neerlp.n'
C. A..Canciirl* Arpr~ic;:~1'
POST-rONFFRFNrE NOTFS'
met for a post-conference on
's signature acknowledges that he/she has received a copy of this evaluation and that we
Teacher's Signature Evaluator's Signature
Date Dat~~
*If the teacher's perfonnance is such that failure to show signIficant improvement would jeopardize future employment, this
must be stated clearly.
APPENDIX F
Use of Professional Growth Plan
I. Self-Improvement Contract Plan
" Teacher:
Goal:
Grade Level:
Visitations/conferences/workshops/in-services directly related to
your goal:* "
Minimum of 2: Dates Attended Topic
Attending conferences must be pre-approved and is dependent upon
"availability, locality, funding, etc. If no conferences related
to your goal are available by November 30, it may be necessary to
revamp this contract. Conferences will be at district expense.
If district funding is not available, this contract is void. The
teacher shall be allowed to attend a conference at his/her own
expense.
Research: List titles (A minimum of two journal articles, books,
media viewed or other resources.)
Attach a copy ot written summary. Summary may include possible
"'applications, significant points, your personal views.
Teacher's Signature Date Initiated by Oct. 1
Conference by May 15
Principal's Signature Date Initiated by Oct. 1
Conference by May 15
Use of Profes~ional Growth Plan
II. Instructional Team Interaction Plan
Teacher: Grade Level:
Meet with one or more teachers to set common goals,and outline a
plan of action to be reviewed with the principal. The p~ogress of
'this plan will be. reviewed, jointly by teachers an,d principal'
throughout the year.
"
Participants:
Goals:
Submit a copy of your proposal which will include a statement of
your goals, materials and procedures:
Document Meeting
w/partner(s)
Interaction
Dates
Interaction
Discussion Dates
Attach a copy of your written summary.
Teacher's Signature Date Initiated by Oct. 1
Conference by May 15
Principal's Signature Date Initiated by Oct. 1
Conference by May 15
Use of Professional Growth Plan
III. Portfolio of Professional Growth Plan
Teacher: Grade Level:
Throughout the. year, gather a minimum of ten items, including
lesson pl~hs, professional articles; ideas, samples, photos, art
ideas, books, other.. This portfolio will show educational 'and
professional growth in a specific area. . .
Throughout the 'year you will share your portfolio with the
principal. In addition, a written table of contents 'will be
submitted as well as"a written self-evaluation.
Teacher's Signature Date Initiated by Oct. 1
Conference by May 15
Principal's Signature Date Initiated by Oct. 1
Conference by May 15
Use of Professional Growth Plan
IV. Videotaping 'and Analysis Plan
Teacher: Grade Level:
Minimum of three taping sessions.
Goal,:
Participants:
Da.tes of Taping:
Submit the tape and your analysis ~fter each taping session to the
principal. .
Teacher's Signature Date Initiated by Oct. 1
Conference by May 15
Principal's Signature
,
Date Initiated by Oct. 1
Conference by May 15
Use of Professional Growth Plan
V. Mentor Program (Teacher to Teacher) Plan
Teacher: Grade Level:
Goals:
Procedure/Activities.:
Conference Dates:
.
. ,-.
Summary comment.s
administrator.
to be submitted by both teachers and
Teacher's Signature Date Initiated by Oct. 1
Conference by May 15
Principal's Signature Date Initiated by Oct. 1
Conference by May 15
Use of Professional Growth Plan
VI. Self-choice Plan
Additional curriculum work, graduate credit beyond a Masters
Degree, write a professional article, etc.
Teacher: Grade Level:
Goals:
List Objectives:
Pre-conference and approval with Building Administrator:
Evaluation:
.
..I.
Teacher's Signature Date Initiated by Oct. 1
Conference by May 15
Principal's Signature Date Initiated by Oct. 1
Conference by May l5
Use of Professional Growth Plan
Evaluation Form
Teacher: Grade Level:
Progress rating form shall be completed during the month of:
Goal Met
Goal in Progress
Goal Needs Further Development
Goal Continuing Next Year
Principal"'s Comments:
Principal's Signature Date
Teacher's Comments:
Teacher's Signature Date
This progress rating form will be attached to each professional
growth option plan.
............
APPENDIX G
Memorandum of Agreement
Regarding the St. L1wrence-Lewis Counties
School District Employees Medical Pfan
Between
GOUVERNEUR CENTRAL SCHOOL DISTRICT
(District)
,
and
GOUVERNEUR TEACHRRS" ASSOC'IATION'
(Local Union)
1. Pendingratlflc:atiOn by both tf1e unit membership and the Board of
education, the paI1testJ) tNs agreement hereby agree to partidpate In the
si Lawrence-Lswts CountSes School DIstI1ctEmployees Medical Plan, as .
set forth In the Group Health Plan Document Summary Plan Desa1ption,
revtsJon dated AprIl28, 2000, ThIsplanwlUtalceeffect as of June I, .
2000, and will replace entirely any and all plans or the same name
heretofore In existenCe.
DIstrict proposals for lnaeased employee premIum contributions, prior to
negotjations for contracts whIch wtUbe Implemented on or after July 1,
2004, are prohibited.
2..
3. PresafptJon dr:ugco-payments w1l1lncrease by $1 for generic: drugs and
by $2 for brand name dnJgs every time the cumulative COSt of the
consortium'S presa1ptJon drug program Inaeases by 20~,bover the June
1, 1999 - May 31, 2000 base period amount an~ again from each time
. they .are subseqUentlyadjusted. Presa1p~on costswill be tOtaledat the
end of each month for the Immediately preceding twelve-month period;
said total must be at least 20% higher than any prior totaJ which was.
used as an.adjustment base In order for an Increase In the co-payments
to occur. Such Indexing will be Implemented until, and only until, June
30, 2Q04; any flnal adjustment In co-payments willbe made on or before
June 30, 2004, usIng the C\JmuJ~e prescnptjon cost as of May31, 2004
or eariler. . .
4. Nobenefit payable under the plan which is In existence on May 31, 2000,
will be exduded from payment under the plan whichtakes effect on June
1, 2000. Any benefit not specifically addressed through this Agreement
shall continue as a part of this Agreement.
6.
7.
s. There wilt be a transition period during which persons covered by the plan
may transition from out-of-network providers to in-network providers, as
follows:
. .
IF a covered person has been undergoIng treatment with a primary
care physrdan who Is a non-parttdpattng provider withina sixty
(60) day period prior to the effectJve date of the new plan, he/she
wUlbe allaMd to continue with ttlat provfder until such tfme as the
.
.treatment Is comp'. or 120 days, whichever..;s less. Benefits will
be paid at network levels ~Inus applicable co-payments for
medically n~ry servtces.
If a covered person has been undergoIng treatment wJtha
specialist who Is a non-participating provider wlthl" a sixty (60) day
period prior to the ~ff6etIVedate of the new plan, helshe wJJlbe
allowed to canUnue with that pJ'OYfdetuntil such time as the
treatment Is completed or 240 days, whlcnever Is less. Benefits wHi
be pard at network levels minus appJleableco-payments for
medk:aUy ~.ry services.
At the completion of the allowable pertod, If there Is a network
provtder available to continue ~ry servICes, and the a:wered
person chooses tD continue to UtIlizethe non-partJdpatlng provider,
beneflts willbe paId at the out-of-network level, subject to
deduc:ttble and c:01nsuRnce provIsions,
The transition period shan also apply should a partJdpating provider leave
the network as outJlned on page 4 of the PlanOverview.
Services provided by andlJary providers (such as providers of chiropractic
care, physical therapy and any other identifiable ancJllary provider or sub-
specla.ll$t) shall be treated as In-network benef1ts until sUch time as a
mutually acceptable netYIork has been established.
A <Dvered person who Is aJrrently utillzlngthe service of a provider who
does busIness In c.1lntcn County, essex County, or the sOuthern part of . .
Franklin County (Indudlng Lake PlacId, Tupper lake and Saranac lake),
may continue to utilize such .seNtces, the daims for whfch will be
reimbursed cn the ~me basis as would apply to In-network benefits, until
such tJme as a satlsfactcry provider netv.lork has been established for the
above-desaibed area. To be deemed satisfactory, such network must
include a minimum of 90% of-the then-practicing providers whose
services have been utilized by .tQvered persons of this plan during the past
two years,' and whose charges to this plan have equaled or exceeded
..
'
11.
$1000 over the past two years. If such networic does not rise to the .900/a
minimum, It may also be deemed satisfactory jf the Regional Bargaining
Team determines It Is. (The provtslons contained In tnjs paragraph seven
{7} shall supersede those of paragraph ftve (S}.)
8. An Evaluation Committee of at least as many emptoyee representatives as
Distrfct representatJves will meet In September of 2000 to discuss and
examine any concerns or questions whfch may have arisen as a result of
the Implementation of the restructurecl plan. Thereafter, sImilar meetings
will be hel~ at least eNelYsIX(6) months.' .
9..
-
One (1.) unlon-appolnted representative shan SeJVe as a non-voting
member of the Plan's Board of Directors.
10. Plan participants are guaranteed thatnebYork level beneftts wilt be
available to them Ifthere are no parUdpaUng providerswithina
reasonable distance of theJr home address.
In order to ensure the highest level ~ benefits, It Is recDmmended that
covered peI~n(s) or a _gMted representatJve call the plan
adm(nl~ atar prior to staRing services. The Plan administrator will assist
the covered person(s) In Jocattng a ProvIder, and the covered person(s)
willonly be respOnsiblefor their co-payment for med1caUy necessary
.
services.
If a non-network provider Is selOl:ted 'for servtces,and the provider has
not been approyed bv the Plan admlnlsbatDr, medically necessary seN1ces
may be paid at the QUt-ot-network beneflt Jevel, subject to dedudlble and
coInsurance provisions. .
Out-of..Area Coverage (NatJonal)
For out4-area servfces, the Plan has contractedwith la~ national
provider net\tJork(s), ,m provide the covered person wl~ the opportunity
to receive tn-net:'Nor1c beneflts for services perfonned In areas not with1n
the netWork. If there are no In-network partJc1patlng prov1de~, or if there
are not the a"proprIate In-network spedallsts In the area In which a
covered person seeks service, In-netYJork beneftts shall be available at the
discretion of the plan admInistrator. .
If a covered person Is undergOIngtreatment witha non-partldpating
provider or specIalist, the Ptan shall. make e.leryeffortto recruitsaid
provider or spedallst during the transition period, (see #5), and in the
future as necessary to provide CDvered person(s) with a better choice of
partldpating providers. (see pages 2 and 3 of the Plan Overview).
12. Out-()f-Area CoverIge (IntemIaonaf)
In-net\NorkbeI..rJbJhd be IVaI. to COYeredperson(s) Whoundergo
medically~ mry b8b...1t oftide of!h8 U.SA.(see page 2 of the
Ptan Overview). ,
13. ThePlan_rv PlIttDeItlI~on_ notsupersedethe
co,~ bergalnlng agreements t:lpirti.~tlng ClISb1ctS and their locat. .
. assocfatlOl\Sj nor daM It predude dIstrtct-loc:aI ~tIon arrangements
~
o contrary.
.~~~
Unit epresentatlve
.
Date ratlfied: /~~ 0<3. cl.()o0 Oats ratffted:
/ ~
ihe foregoing MemorantUft IstnI rII5Ut~ regional neggalttons bcm¥eend1e
. dlsb1Ctand unit LI!nta6.s _Is ~ iJ~~ted, with the tuI15Upp01tor
those reglCNI ~ 11!nt8tt\G, to pattldpattng dIstJ1ctI and bargaining
.
units for IocaIl'I~.
h£~
~dO
. U)~
it resentatfve .
)j~./~- ~~
U t R resentattve
Date~ .~.- 3-()O
Bay 23, 2000
. .
VL-.
-
District ~tattve
Date: '£'-2-~tJ
